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Rationale 
Careers education and guidance programmes make a major contribution to 
preparing young people for the opportunities, responsibilities and experiences of life. 
A planned programme of activities supports them in choosing 14 – 19 pathways that 



suit their interests and skills and inspire them to consider a range of career pathways 
to help ensure sustained employability throughout their working lives. Careers 
information, advice and guidance is a central part of the whole school ethos 
ʻEveryone Succeedsʼ (Everyone Matters, Everyone Helps, Everyone Succeeds) and 
Sixth Form motto of Be Brilliant, in which we support all students to achieve their life 
goals. 
 
Commitment 
Rainford High and Sixth Form is committed to providing our students with a 
programme of careers information, advice and guidance (IAG) for all students in 
Years 7‐13. We do this directly through our Be Brilliant programme, Y12 
Employabililty Days and National Careers Week (March) and indirectly, through all 
our work with young people (See Appendix 1*). The Be Brilliant Programme 
evidence from the Gatsby Foundation. The vision of the Be Brilliant Programme is 
that ʻstudents leaving Rainford High will have the skills, knowledge and resilience to 
reach their full career potential, to meet the needs of employers and to contribute to 
economic growth, both locally and nationallyʼ. 
 
We commission independent, impartial advice and guidance for students. The 
primary focus is on Years 10, 11 & 12, but students in Years 7-9 will benefit from this 
service in assemblies, Be Brilliant days, GCSE option evenings and a weekly lunch 
time drop in. Students in KS4/5 who are disadvantaged (in receipt of 16‐19 
Bursary/Pupil Premium) or those who have an SEN statement are given priority 
when scheduling the one to one appointments.  
 
The amendment to the Technical and Further Education Act, which came into law in 
May 2017 was proposed by the former education secretary Lord Baker and is known 
as the Baker Clause this says 
 
“From January 2, 2018 all local authority-maintained schools and academies must 
give education and training providers the opportunity to talk to pupils in years 8 to 13 
about approved technical qualifications and apprenticeships.” Rainford High provides 
opportunities for these providers on request through assemblies in Y7-10 and Y12 
and Y13 as well as inviting them to Aspirations Evening and to Employability Days. 
 
The school also targets those on intervention programmes In Y8/9 or who are 
referred by Learning Leaders. As part of the DfE Post 16 Programme of Study, 
Rainford High grants two weeks of work experience in Year 12 (Appendix 2). 
 
*Specific entitlement opportunities may alter based on the specific needs of the 
students and the year group. 
 
Aims 
This careers Information, Advice and Guidance Policy has the following aims: 
• to contribute to strategies for raising achievement, especially by increasing 

motivation and aspiration 
• to support inclusion, challenge stereotyping and promote equality of opportunity 
• to encourage participation in continued learning including Further Education and 
• Higher Education 
• to develop enterprise, employment and citizenship skills 
• to reduce drop out from and course changes in education and training 
• to contribute to the economic prosperity of individuals and communities 
• to meet the needs of all our students through appropriate activities 
• to focus students on their future aspirations 
 
 



Roles / Responsibilities and Accountability 
All staff contribute to careers information, advice and guidance through their roles as 
tutors or subject teachers. Specialist sessions are delivered by trained staff or 
outside agencies. The Principal has an overall responsibility for the provision of 
careers education, with the day to day running of provision managed by the 
Associate Principal/Head of Sixth Form. 
 
Student Entitlement 
By the end of KS5 students will: 
• have logged a wide range of IAG activities via Unifrog 
• have completed a CV by Year 11 and have a Competencies portfolio (phased in 

2017 in Year 7-11 and already active in Sixth Form) 
• be able to effectively apply for the next stage of their education/employment 
• be able to access a variety of sources of information about careers 
• have applied for and completed work experience or other work related activities 
• have gained interview skills and practice. This will include during the Y11 Be 

Brilliant day and during Year 11 with an independent careers adviser and/or 
senior member staff for Post‐16 courses. In Year 13 all students are given the 
opportunity to practice their interview skills with Sixth Form staff and during 
Tutorials, and Oxbridge candidates get additional  upport through practice with 
the Head of Sixth Form and external workshops. 

• be able to explain the options open to them Post‐18, decide upon a course of 
• action and justify their choices rationally. 
 
Resources and Further Detail 
Careers information, advice and guidance is delivered most explicitly in the 
curriculum 
through our ʻBe Brilliantʼ Days, lessons and external speakers. During the ʻBecome 
Someoneʼ Careers Week, specific Year group assemblies are delivered and two 
impartial careers advisors are commissioned by the school from Career Connect. 
One of these advisors specialises in working with our disengaged cohorts in Y8/9 
and works to support them from becoming NEET post Year 11. 
 
This is complemented by a range of organised IAG in‐house events. Every autumn 
the 
school hosts n Aspirations Evening – attracting mainly students in Years 9-12. GCSE 
Options Evening, Sixth Form Open Evening and Year 12 Progression Evening all 
provide further opportunity for students to learn about their future possibilities and 
routes open to them and how to access them successfully. The Be Brilliant days for 
Years 9 and 11 are also followed by a Parent Information Evening focused wholly 
around IAG. 
 
There is an established a careers section within the school and Sixth Formʼs 
ʻLearning Resource Centreʼ and students are encouraged to research the type of 
careers they aspire to and the qualifications needed using this, and use online 
resources such as Career Connect, SACU student and Unifrog. 
 
Within the main school building each subject area displays at least one alumni 
picture and is in the process of developing their careers notice boards around this. In 
Sixth Form, there are several Post 18 careers notice board which are updated 
regularly. 
 
Year 11 and 12 students are encouraged to participate in the National Citizens 
Service (NCS) to enable them to develop their employability skills, self‐confidence 
and social enterprise skills. We host assemblies to introduce students to this service. 
 



Trips/workshops are organised for disengaged students in Y8/9 that provide insight 
into careers and allow students to work with professionals. In Years 10‐12 trips 
target specific careers events eg: Manchester Apprenticeship Show and UCAS Fair 
at Liverpool University. Specific trips and workshops are also provided to our 
Oxbridge students e.g. Oxbridge conference in Y11, Everton conference Y10 and 
Oxbridge residential in Y12. 
 
Links with other Policies 
This policy supports and is underpinned by key school policies including those for 
Teaching and Learning, Assessment and SMSC. Through our school ethos and 
learning both within and beyond the classroom, we provide opportunities for students 
to develop the skills, knowledge, understanding, characteristics and attitudes they 
need to be active and employable citizens. 
 
Equality and Diversity 
Careers information, advice and guidance is provided to all students and provision is 
made to allow all students to access the programme on offer. Students are 
encouraged to follow career paths that suit their interests, skills and strengths with 
the absence of stereotypes. All students are provided with the same opportunities 
and diversity is celebrated. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


